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Ctj 1 ^Mu^, ItitJiii, Ouwirny^it, On ltd 



Mark. 

f agrae with Linda's comments stk} baJtew mat tha proposed 
remarks bok appiopriala. 

I think you should raslot getting into any further discussion of 
naasons although ha will likaty ii«nt to know mofa. 

Also, as wa discussed the other day, you shoukl have someone 
with you lo witn^s tha cafl. 

Ffnalty. we would like to aee the drvft letter ffAguirre does not 
resign. We have also dfscuaaed in our office the pos84t>lli!y of 
tnduding in the letter a sentence eKfMmng why he received a two 
step increase but t& riow t^ng terminated . 
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nwiu Borostoviig Unda 

Seiib Thmday, Septerrter 01, 200S 12:52 PH 

TiK Kr^Rmin, Mark J.; Hardy, MeHnda; Slaiger, Oiaries; Serger, 

Paul 

Cc: Hanson, Robert; Cunningham, Oavid 

SubElMti R£: WhA I plan to say at 1:30 
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1. tn the first paragmph you m^ acki (hd boltl«d langtiage: 1 
have to advise you that a decision has been made 10 l$rminatlon 
your employment at the Connnisalofi during £fte ofie^eer trtel 

2. Thifd pamgraph: 1 suggest that instead of *You can avoid 
tennlnation tvy volyntanfy te^nlng. >.' that you mf. 'In JK#4l of 

iBnnfMtionduiliig the triBl period, you mmy^mAtaimtgn. if 
you decide to resign, 



p» ■« 



You m)^t mention to t)im that he can send an email resignation or 
^x rt to you, grven the circumstances. 

Otherwise, I tfiihk It fooka etright 

rhanlcs 
Linda 

Ftont: Kreitman, Hark X 

Sent Thursday, Sfeptember 01, 2005 12:44 PM 

fo; BorosbTvfkt t-Ma; HanVf ^tennda; Slaigef, Charies; Berger^ 
^uf 

Oci Hanson, Bab&t 

BiibjKt; What I plan to say at 1:30 
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